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ABSTRACT

The purpose of this research was to investigate the relationship between teaching sports in leisure
time and the quality of work life in the personnel of selected hospitals in Tiirkiye. Its statistical
population consists of employees of selected hospitals Medical Park Bahgelievler, Acibadem
Bakirkoy, Liv Hospitals Ulus Liv Hospital Bahcesehir, Aji Badem International Hospital, of which 360
people were selected as a statistical sample. To collect data for analysis, Sharkley's physical activity
questionnaire and Walton's quality of work life questionnaire (1974) were used. The face and
content validity of the research tool was approved by sports experts. Also, the reliability of the entire
measurement tool was investigated in a preliminary study and Cronbach's alpha coefficient was
calculated for the quality of work life variable (0.947) and for the physical activity variable (0.876).
All statistical analyzes were performed using SPSS version 24 software. The results showed that
there is a positive and significant relationship between teaching sports and physical activity in leisure
time and the quality of work life and its components. In general, according to the results of the
research, it is suggested to pay serious attention to teaching sports and physical activity, which has
been effective on the variables of the quality of work life, in order to have committed and healthy
employees.

Keywords: Teaching sports and physical activity, leisure time, work life quality, sport, Turkish
hospital personnel.
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RESUMO

O objetivo desta pesquisa foi investigar a relacdo entre o ensino de esportes no tempo de lazer e a
qualidade de vida no trabalho no pessoal de hospitais selecionados em Turquia. Sua populacdo
estatistica consiste em funciondrios de hospitais selecionados Medical Park Bahgelievler, Acibadem
Bakirkoy, Liv Hospitals Ulus Liv Hospital Bahcesehir, Aji Badem International Hospital, dos quais 360
pessoas foram selecionadas como uma amostra estatistica. Para coletar dados para analise, o
questionario de atividade fisica de Sharkley e o questionario de qualidade de vida no trabalho de
Walton (1974) foram usados. A validade de face e contetido da ferramenta de pesquisa foi aprovada
por especialistas em esportes. Além disso, a confiabilidade de toda a ferramenta de medicao foi
investigada em um estudo preliminar e o coeficiente alfa de Cronbach foi calculado para a variavel
qualidade de vida no trabalho (0,947) e para a variavel atividade fisica (0,876). Todas as analises
estatisticas foram realizadas usando o software SPSS versio 24. Os resultados mostraram que ha uma
relacdo positiva e significativa entre o ensino de esportes e atividade fisica no tempo de lazer e a
qualidade de vida no trabalho e seus componentes. Em geral, de acordo com os resultados da
pesquisa, sugere-se prestar atencao séria ao ensino de esportes e atividade fisica, que tem sido eficaz
nas variaveis da qualidade de vida no trabalho, para ter funcionarios comprometidos e saudaveis.

Palavras-chave: Ensino de esportes e atividade fisica, tempo de lazer, qualidade de vida no trabalho,
esporte, pessoal de hospital turco

Introduction

The advancement of technology in human life and the transformation of
manual work into intellectual work has increased unemployment times to about two
times per week, which results in a decrease in people's mobility and activity
(Balboa-Castillo, Le6n-Mufioz, Graciani, Rodriguez-Artalejo, & Guallar-Castillon,
2011). As aresult, what is the result of the new civilization and the developed society
of the new era is the reduction of working time and the increase of leisure time of
people, which should be properly addressed. and is considered a factor to prevent
social deviations (Ma & Li, 2024). And sports and physical activities, as one of the
important types of free time, is a valuable tool that fills most of the free time of
millions of people in the world today. Free time is a very suitable and desirable
opportunity to do sports (Balboa-Castillo et al.,, 2011; Ogunlola). Today, sports and
physical activity have found their real place in the world and its importance in
building the human body and soul has been proven. (Tabuk & Kaya, 2024). The
result of new research shows that doing sports and physical activity in free time
even among people who are athletes increases their self-confidence and in the last
32 years it has been determined what positive effect sports have on the physical and

mental health of people. And how it prevents the occurrence of many diseases and
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injuries, and as a result, it will increase the quality of human life (Agergaard &

Lenneis, 2024; Kremer et al., 2014). For this reason, measures have been taken in
many developed countries since years ago in order to maintain and expand the
health and vitality and in general the general health of different strata of people and
especially the specialized and efficient manpower in science, industry, technology
and production. By applying specific solutions in a favorable way, they have
increased the work efficiency and productivity of their human resources (Whittaker,
Scheiman, & Sokol-McKay, 2024). While in the past decades only personal (non-
work) life was emphasized, today in contemporary management, the concept of
quality of work life has become a major social issue all over the world. Proponents
of the quality of work life theory are looking for new systems to help employees
balance their work and personal lives (Wang et al., 2023). Ignoring the quality of the
working life of the employees greatly reduces the effectiveness and efficiency of the
organization. gives Due to the lack of knowledge of the managers of the organization
about the quality of working life, this category has lost its relevance and real
dimensions in organizations. Improving the quality of the working life of employees
requires the efforts of the management of the organization to develop policies that
support human resources. Based on this, the optimal use of human resources
depends on the development of human resources strategies and measures that are
taken to protect the body and soul and preserve the human dignity of employees.
Actions that include welfare facilities, treatment, job security, job design, job
importance, job development and improvement, training and improvement, and
things like this, are collectively considered under the title of quality of work life
(Tamminen et al., 2020; Wong, Ou, Chung, Chui, & Zhang, 2023). On the other hand,
achieving a quality work life requires regular efforts from the organization, which
gives employees more opportunities to influence their work and contribute to the
effectiveness of the entire organization. In this way, every organization with optimal
and effective productivity and efficiency is looking for ways to bring employees to a
degree of ability to use their intelligence, which is achieved through a suitable
quality of work life, which means more participation and contribution. employees
in the decision-making process. The quality of work life represents a kind of
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organizational culture or practices It is the management based on which the

employees feel ownership, responsibility and self-esteem (Dong & Liu, 2024;
Nakagawa et al., 2020). The quality of work life is a comprehensive and extensive
program that increases employee satisfaction, strengthens their learning in the
environment, and helps them in management, change and transformations.
Employee dissatisfaction with the quality of work life is a problem that affects
almost all employees regardless of their status and position. The goal of many
organizations is to increase employee satisfaction at all levels, but this is a complex
issue because it is difficult to separate and determine which characteristics are
related to the quality of work life (Fang, Huang, & Hsu, 2019; Zayed, Ahmed, Van
Niekerk, & Ho, 2018). Therefore, determining the quality of work life of employees
is a very important tool for those human resource managers who are interested in
improving job satisfaction and improving the performance of their employees
(Bischoff, Otto, Hold, & Wollesen, 2019). Quality of work life: The term quality of
work life has become very popular in recent years, but there is not much agreement
about the meaning of this term, however, it can be said that there are at least two
common uses of it: First, the quality of work life is a set of The results are for
employees, such as job satisfaction, growth opportunities, psychological issues, job
security, human relations between employers, employees, and fewer accidents;
Second, the quality of working life is also a set of tasks or organizational functions
such as collaborative management, job enrichment and safe working
conditions(Abdin, Welch, Byron-Daniel, & Meyrick, 2018; Chekroud et al., 2018;
Proper & van Oostrom, 2019; Stubbs et al, 2018). Today, in contemporary
management, the concept of the quality of work life has become a major social issue
in the world. While in the past decades, they were only looking for new systems to
help employees so that they can balance their work and personal lives. The quality
of work life program includes any improvement in the organizational culture that
promotes the growth and excellence of employees in the organization. Therefore,
the value system of the quality of working life pays attention to investing in people
as the most important variable in the strategic management transaction (Pascoe et
al,, 2020; Smith et al,, 2013). Research findings show that the components of these
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programs have reduced the number of employee complaints, reduced absenteeism,

reduced the amount of disciplinary regulations, increased the positive attitude of
employees, and increased their participation in the suggestion system programs. On
the other hand, meeting the needs of the employees will lead to the improvement
and long-term efficiency of the organization (Grasdalsmoen, Eriksen, Lgnning, &
Sivertsen, 2020; Jakicic, Rogers, Davis, & Collins, 2018; Prince, Elliott, Scott, Visintini,
& Reed, 2019; Vancampfort et al., 2017; White et al.,, 2017). The quality of working
life is a set of real working conditions in an organization such as salaries and
benefits, amenities, health and safety considerations, participation in decision-
making, management methods and job richness diversity. It defines against work,
especially its essential consequences in satisfying job needs and mental health;
Using this definition, the quality of work life emphasizes personal consequences,
work experiences and how to improve work in order to meet individual needs
(Blake, Stanulewicz, & McGill, 2017; Chekroud et al.,, 2018; Prince et al.,, 2019;
Rogers, Carter, Williams, & Courneya, 2018; Song & Baicker, 2019). Since medical
centers and hospitals in our society play an important role in providing health and
treatment to the society, it is expected to have rich human resources and intellectual
capital. In order to have quality human resources, the conditions and requirements
of the organization's working environment are always studiedConsidering that
there is no comprehensive research on the impact of active leisure time on the
quality of work life of inpatients, and the researches that have been conducted on
leisure time and quality of work life have often been conducted separately and so
far only one research has determined The relationship between the quality of work
life and leisure time with an emphasis on physical activity and exercise has not been
addressed, it is appropriate to conduct more and more comprehensive studies in
this field. This issue is especially important when the issue of raising the quality of
working life of hospital employees in Turkey is raised, and considering the necessity
of developing physical activity and sports and the importance of how to spend
leisure time and the impact it has on the quality of working life of working people, it
is necessary is to investigate the relationship between active leisure time and the
quality of work life of hospital employees in Turkey by using a research in this
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regard. According to the current research community, it is hoped that the results of

this research will identify new horizons in the knowledge of factors affecting the
quality of working life of hospital employees in Turkey, and that the results will be

used by managers and planners of these centers.

Methodology

The present research is correlational and applied in terms of purpose, which
was conducted in the field. This research was conducted with the aim of
investigating the relationship between teaching sports and physical activity to the
personnel of selected hospitals in Turkey and spending active leisure time and the
quality of their work life in 2023. The statistical population of the research was all
the employees of hospitals Medical Park Bahcelievler, Acibadem Bakirkoy, Liv
Hospitals Ulus Liv Hospital Bahcesehir, Aji Badem International Hospital, and using
the Cochran sample size formula for a large and unknown population, 50
questionnaires were first distributed for the study guide. Finally, 45 usable
questionnaires were examined. Then, the standard deviation related to the
preliminary study was extracted and put in the Cochran sample size formula, and
finally 350 samples were selected through cluster sampling. The data collection tool
in this research was a combination of two Sharkley physical activity questionnaires
and Walton's (1974) 27-question quality of work life questionnaire, whose
reliability was confirmed by Cronbach's alpha method. In order to analyze the data,
the Kolmogorov Smirnov test was first performed to determine the normality of the
data distribution, and by confirming the normal distribution of the data, parametric
statistics including the Pearson correlation coefficient were used to test the research

hypotheses at a significance level of 0.05 has been used.
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Results

Editora

In this section, research hypotheses have been tested. All research
hypotheses have been examined at a significant level P<0.05 and the results are

presented in the relevant tables.

Table1 - Kolmogorov Smirnov test results in order to determine the normality of
the investigated data

Dimensions number | Kolmogorov - sig
Smirnov
Safe and healthy work environment 186 3.11 0.003
Providing the opportunity for continuous 186 2.72 0.000
growth and security
Legalism in the organization 186 2.49 0.006
Social dependence of work life 186 3.14 0.000
The general atmosphere of life 186 2.97 0.001
Integrity and coherence in work 186 2.99 0.001
Development of human capabilities 186 3.24 0.000

Considering that the P-value is smaller than P<0.05, therefore, the null

hypothesis is rejected and the normality of data distribution is confirmed.

Table 2 - Relationship between participation in physical activity and quality of
working life components of selected Turkish hospital personnel

Variable Correlation Significance

coefficient level

Safe and healthy work environment 0.17 0.03
Providing the opportunity for continuous 0.45 0.0001

growth and security

Legalism in the organization 0.35 0.000
Social dependence of work life 0.71 0.0001
The general atmosphere of life 0.56 0.0001
Integrity and coherence in work 0.41 0.0001
Development of human capabilities 0.27 0.000

As in Table 2. It can be seen that according to the correlation coefficient and
the significance level of the research variables, it can be concluded that there is a
positive and significant relationship between participation in physical activities and
all components of the quality of work life of the personnel of selected hospitals in

Turkey.
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Table 3 - The relationship between participation in physical activity and the
quality of work life of selected hospital personnel in Tiirkiye

statistics Quality of work life
Correlation coefficient 0.64
Physical activities level of significance 0.0001

As can be seen in Table 3, according to the correlation coefficien 0.64 and the
significance level 0.0001, it can be concluded that there is a positive and significant
relationship between participation in physical activities and the quality of work life

of the personnel of selected hospitals in Turkey.

Discussion and conclusion

Regarding the relationship between participation in Teaching sports and
physical activity and components of the quality of work life of selected hospital
personnel in Turkey, the results of this research show that there is a positive and
significant relationship between participation in physical activity and a safe and
healthy work environment among personnel in selected hospitals in Turkey. with
research findings (Abdin et al., 2018; Agergaard & Lenneis, 2024; Balboa-Castillo et
al, 2011; Bischoff et al, 2019; Blake et al., 2017; Chekroud et al, 2018) It is
congruent. The work environment for many hospital personnel is always stressful
and hard and exhausting, increasing physical strength can help reduce the risks
caused by this problem not only in hospital personnel but in any other dangerous
and unsafe job. In fact, personnel who engage in physical activities of their choice in
their free time will feel better physiologically and release happy hormones in their
bodies. A free mind will be able to make better decisions. As a result, it can be said
that physical activity in free time not only leads to the mental health of the
personnel, but also the ability to make better decisions in the work environment and
in general, their own safety and the people they deal with while doing work. The
method of implementation and ... follows. The results of this research show that
there is a positive and significant relationship between participating in Teaching
sports and physical activity and providing opportunities for continuous growth and
security for the personnel of selected hospitals in Turkey, which is in line with the
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findings of the research(Blake et al., 2017; Ma & Li, 2024; Nakagawa et al., 2020;

Ogunlola; Pascoe et al., 2020; Rogers et al,, 2018; Smith et al., 2013; Song & Baicker,
2019; Stubbs et al,, 2018) It is congruent, Usually, organizations should provide
conditions for the growth and promotion of their personnel, according to the
findings of this research, there is a positive and meaningful relationship between
engaging in sports in leisure time and using opportunities for growth and job
security, that is, it can be said that exercising in Free time of personnel can enjoy
better job growth and security. In fact, career growth is one of the most effective
factors in the quality of working life. If a person engages in physical activity in his
free time, he will be more capable in terms of mental and physical growth in his
career, and he can learn skills with hard work and more effort. to have more growth
in his job. Also, the results show that there is a positive and significant relationship
between participation in Teaching sports and physical activityand legalism in the
organization among the personnel of selected hospitals in Turkey, which is in line
with the research findings(Nakagawa et al., 2020; Stubbs et al., 2018; Tabuk & Kaya,
2024; Tamminen et al., 2020; Vancampfort et al., 2017; Wang et al., 2023; White et
al,, 2017; Whittaker et al., 2024; Wong et al., 2023; Zayed et al., 2018) It is congruent.
Every organization has rules in the form of internal guidelines, people who follow
the internal rules will have a higher quality of work life. May he have the mental
ability to accept them, as mentioned before, physical activity makes a person happy
and refreshed, a person who has a healthy mind will have a better ability to
understand and implement the rules, and this person is also more open minded to
He will express his complaints to the organization without fear and on the other
hand he will feel the peace in his work environment. Regarding the participation in
physical activities and the social dependence of the working life of the personnel of
the selected hospitals in Turkey, the results of the research show that there is a
positive and significant relationship between these two variables, which is in line
with the findings of the research(Abdin et al,, 2018; Balboa-Castillo et al., 2011;
Bischoff et al., 2019; Chekroud et al., 2018; Dong & Liu, 2024; Fang et al.,, 2019;
Grasdalsmoen et al., 2020; Nakagawa et al., 2020; Pascoe et al., 2020; Proper & van
Oostrom, 2019) It is congruent. Undoubtedly, most medical professions and
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hospitals are in such a way that they are always in contact with clients and ordinary

people. Teaching sports and physical activity bring people closer to each other,
especially group sports. People in such groups experience a sense of social
dependence, and as a routine issue in their lives, it spreads to their workplaces, and
attachment to colleagues and, as a result, a sense of happiness in the workplace is
provided for the individual, which results in quality improvement. Life will be work.
The present research shows that there is a positive and significant relationship
between participation in Teaching sports and physical activity and the general
atmosphere of life of the personnel of selected hospitals in Turkey. that with
research findings (Abdin et al., 2018; Agergaard & Lenneis, 2024; Balboa-Castillo et
al,, 2011; Bischoff et al.,, 2019; Blake et al., 2017; Chekroud et al.,, 2018; Dong & Liu,
2024; Fang et al,, 2019; Grasdalsmoen et al., 2020) It is congruent. Participating in
Teaching sports and physical activity makes a person so free from thinking about
problems that he can have a proper plan for his life and can establish a proper
balance between sports, housework and work. Sports activity in free time is not only
a source of energy for a new start, but also balances other life activities. Regarding
participation in Teaching sports and physical activity and integrity and cohesion in
the work of the personnel of selected hospitals in Turkey, the results of this research
show that there is a positive and significant relationship between these variables,
which is in line with the findings of the research (Brox & Frgystein, 2005; Fang et al.,
2019; Kurklu, Babayigit, Oysul, & Aktas, 2015; Saridi et al., 2019; Serra, Camargo,
Zaia, Tonello, & Quemelo, 2018) It is congruent. As mentioned earlier, Teaching
sports and physical activity and group sports bring people closer, in fact, people with
an open mind and a more prepared body can better communicate with their
colleagues, or provide even more ground for their scientific advancement. By
engaging in sports and strengthening closeness with colleagues, people
automatically become closer to the organization and feel more belonging to the
organization and consider themselves a part of the organization, that the
organization is important to them and they are also important to the organization.
Also, the results of this research showed that there is a positive and significant
relationship between participation in Teaching sports and physical activity and the
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development of human capabilities in the personnel of selected hospitals in Turkey,

which is in line with the findings of (Barranco-Ruiz et al., 2017; Garcia-Garro et al,,
2022; Pauline Manon Genin etal., 2017; Gerodimos, Karatrantou, Papazeti, Batatolis,
& Krommidas, 2022; Pérez-Valdecantos et al, 2022) It is congruent. The
development of human capabilities as one of the factors of the development of the
quality of working life includes learning other skills in addition to the job, the ability
to access the information required for the job, etc. In this research, there is a
significant connection between these two, which shows the tremendous impact of
Teaching sports and physical activity on other life skills, in the light of which a
person with a healthy body and a relaxed mind adds to his other skills. In the end,
the results of this research show that there is a positive and significant relationship
between participation in Teaching sports and physical activity and the quality of
work life of selected hospital personnel in Turkey, which is in line with the findings
of the research (Pauline M. Genin et al., 2018; Gjerset, Skaali, Seland, & Thorsen,
2023; Janssen & Voelcker-Rehage, 2023; Teles et al., 2014; Whitehead, Hamidj,
Ebrahimi, Hazavehei, & Kharghani Moghadam, 2023) It is congruent. The quality of
working life is as vital as blood in the veins for working people, because if a person
is not satisfied with his job and his environment and working conditions, he will
certainly not last. What this research has shown is that Teaching sports and physical
activity can improve the quality of working life in people. improve, which is expected
Improvement in the quality of life is caused by physiological interactions in the body
and by exercise, which not only makes the body strong and fresh, but also cleans and
activates the human spirit and mind. But the single findings are inconsistent with
this result, the reason can be the type of job of the people or even the type of exercise
and Teaching sports and physical activity, certainly among the hospital personnel
or any other person dealing with hard and stressful jobs, or experiencing the
conditions Heavy competition in free time and subsequent mental anxiety can have
a negative effect on a person's mind and peace of mind and consequently on the
quality of people's lives. According to the above findings, it can be concluded that
teaching sports and physical activity can have a tremendous impact on the quality
of work life of selected hospital employees in Turkey, and with culture building,
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employees can be healthier and more committed to the organization. On the other

hand, teaching sports and physical activity to hospital personnel during their free
time helps them to deal with and solve problems more skillfully in the organizational
and work environment, so that their capabilities develop and help their

organizational growth and excellence.

Research proposals

- According to the findings of the research and confirmation of the impact of
Teaching sports and physical activity on the quality of work life, it is suggested that
the organization encourages personnel to exercise in their free time by creating
culture and providing facilities and privileges.

- Itis suggested that similar research be conducted in other communities and
with different tools in this field so that the results are more reliable.

- Due to the fact that in the present study, Teaching sports and physical
activity had a significant effect on the quality of work life, it is suggested that in
similar researches, in addition to teaching sports and physical activity as a mediating

variable, other variables should also be examined.
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